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The ‘Why Labor Mobility?’ series of policy notes explores the historic need for labor mobility from the lens of key actors: receiving 
countries, sending countries, employers, workers, and ‘mobility industry.’ This fourth note in the series focuses on the perspective of 
foreign workers and their families. 
 

Key Points 

• Low-income countries are unlikely to create 
sufficient number of jobs to absorb into productive 
work the millions of additional young workers who 
will enter their labor markets in the upcoming 
decades. 

• Income gains from labor mobility from low 
productivity to high productivity places 
overwhelmingly exceed gains from other programs 
aimed at poverty reduction. 

• Labor mobility has been an effective tool allowing 
people in low income countries around the world to 
escape poverty. 

 

 

 

 

 

 

 

Introduction 

Many people around the world are trapped in 

poverty as a result of their country of birth. More 

than half of variability in income globally is 

explained by their country of birth; meaning that 

individual effort or luck can explain only a small 

portion of the global distribution in income.i This 

implies that, mostly, “there are not poor people but 

only people in poor places.”ii Labor mobility allows 

people to leave their homes to work abroad, and 

thus secure better life for themselves as well their 

loved ones. However, when addressing labor 

mobility, politicians, researchers as well as general 

public often focus primarily on the impacts on 

sending and receiving countries. While it is certainly 

important to consider and assess impacts of labor 

mobility on the involved nations, their economies 

and citizens, it is necessary to also analyze the 

impact on those who are affected by labor mobility 

the most directly – foreign workers and their 

families themselves. Despite a number of risks and 

challenges, labor mobility has proved to be, at the 

margin, the most effective tool to reduce poverty 

among people in low-income countries. 

https://lampforum.org/about-lamp/team/zuzana-cepla-senior-policy-analyst/
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Why Do Workers Go Abroad? 

Foreign workers’ desire to leave stems primarily 

from the desire to find better employment 

opportunities. There are already millions of 

workers in low-income nations, who are trapped in 

low-productivity places, and this trend unlikely to 

change. By 2050, low-income countries’ working-

age populations are estimated to grow by millions, 

and even hundreds of millions in case of sub-

Saharan Africa and South Asia (Figure 1). Most of 

these additional workers are young, between 19 and 

30 years old, which presents a number of concerns. 

According to research, lack of productive 

employment at the beginning of a young people’s 

careers negatively impacts social cohesion, 

physicaliii and mental health,iv as well as long term 

employment and income outcomes.v Youth bulges 

are also associated with increased risks of violent 

conflictvi that are particularly aggravated by youth 

unemployment. 

At the countries’ current employment levels, 

research shows that up to half of the new workers 

would remain unemployed (Figure 2)vii. In other 

words, low-income countries are unlikely to create 

sufficient number of jobs to absorb the additional 

labor market entrants. 

Figure 1. Change in working-age population 
(20–64) between 2015 and 2050viii 

 
Source: UN DESA, Population Division (2015) 

 

 
1 Figure 2 shows how many of the total number of new working age people would likely be able to find employment versus those 
who would remain unemployed by 2050, if the current employment rates were maintained. Under this scenario, an estimated 590 
million of the 1.4 billion new working age people would have limited access to employment opportunities. Yet even this is an 
optimistic forecast, as the current projections of job growth would not be sufficient to absorb even the remaining 819 million. 

Figure 2. At current employment rates, only 
819 million of the new working age people 

would enter employment1 

 

Sources: UN DESA, Population Division (2015); ILO 

(2019). 

The size and demographic composition of the 

nations’ future labor force is expected to fuel 

migration outflow as many of the new workers will 

want to move and follow the opportunityix, since 

working abroad is the single most effective step 

towards improving their own well-being and in 

many cases prosperity of entire families as we 

discuss below.  

Moreover, even if the nations managed to 

introduce reforms aimed at reduction of 

unemployment, it would not automatically 

guarantee lower level of emigration. A recent study 

revealed that while policy intervention to decrease 

unemployment, no matter whether among the 

relatively poor or the relatively rich populations, 

could lead to decline of emigration in the short 

term, the same would not be true in the long term. 

Higher income not only fails to prevent peoples’ 

decision to leave, it actually allows individuals in 

those poor nations to unlock more opportunities, 

and thus empowers them to go abroad. In fact, 

research shows that people in low-income 

countries, who are actively preparing to emigrate, 



3 
 

have on average 30 percent higher incomes than 

those who do not actively prepare to leave.x  

Therefore, in addition to reforms to boost peoples’ 

incomes in their home countries, politicians should 

also put more emphasis on establishment of well-

regulated labor mobility policies, which are clearly 

more beneficial to foreign workers and their 

families.  

 

Foreign Workers’ Income Gains 

One of the main reasons why people decide to 

move for work, often across the entire world, is the 

opportunity to seek more lucrative jobs,xi and thus 

ensure better future for themselves and their 

families. And the differences have been quite 

considerable. When workers find employment 

abroad, estimates show they can increase their 

income as much as 6 to 15 times for their wage in 

their home country.xii Additionally, workers from 

low-income countries hold about 7 percent of jobs 

in high-income countries, and as Jason DeParle 

cited economist Lant Pritchett in his book A Good 

Provider Is One Who Leaves, “every increase of a 

percentage point would leave them more than $100 

billion richer.”xiii As for a more concrete example, a 

separate study on alleviating global poverty recently 

showed that income gains from allowing an 

additional low skill worker to move to the USA 

from various countries are between $10,000 and 

$20,000 a year (Table 1).

Table 1. The income gains from allowing an additional low skill worker to move to the USA from 
various countries

 

 
Source: Pritchett, L. (2018, March). Alleviating Global Poverty: Labor Mobility, Direct ... Retrieved October 25, 2020, from 

https://www.cgdev.org/sites/default/files/alleviating-global-poverty-labor-mobility-direct-assistance-and-economic-growth.pdf 

https://www.cgdev.org/sites/default/files/alleviating-global-poverty-labor-mobility-direct-assistance-and-economic-growth.pdf


3 
 

Similarly, in a separate example focused on specific 

occupations, the study showed a nearly $15,000 

annualized gap between the real (PPP) adjusted 

wages of waiters in the top 10 wage countries when 

compared the bottom 30 countries. For 

occupations in construction sector, the difference 

is even bigger – almost $25,500 (Table 2).xiv 

Additionally, it is likely that the wage gains from 

labor mobility as a whole are even larger, as the total 

consists for a mix of skill levels; and higher skill 

levels typically equal larger wage gains. However, in 

this note we focus particularly on wage gains of 

individuals with lower skill levels, since the growing 

young populations in sending countries are very 

low skilled in comparison to richer nations.xv 

 

Table 2. Earnings (PPP) for identical low to medium skill occupations are different between poor 

and rich countries 

 
Source: Pritchett, L. (2018, March). Alleviating Global Poverty: Labor Mobility, Direct ... Retrieved October 25, 2020, from 

https://www.cgdev.org/sites/default/files/alleviating-global-poverty-labor-mobility-direct-assistance-and-economic-growth.pdf  

 

As the studies mentioned above suggest, labor 

mobility is clearly a powerful tool for poverty 

alleviation, as it provides even low-skilled foreign 

workers with an opportunity to obtain massive 

income gains if they get hired in a high-income 

country. For example, in 2011, an Ethiopian with 

very little to no schooling would, on average, earn 

PPP$405 annually. However, this same individual 

could earn PPP$24,000 in the Netherlands. It is 

also important to note that in many countries, the 

potential income gain from mobility exceeds the 

gain from investing in schooling. For an Ethiopian, 

potential return on investment in schooling (if he 

or she decided to pursue postsecondary schooling 

rather than remain without any schooling) is quite 

negligible in comparison to the return on moving 

to a country like the Netherlands. This is given by 

the fact that, on average and at the margin, an 

Ethiopian can increase his or her income by a 

factor of 6 by pursuing postsecondary schooling in 

Ethiopia, while the same individual with no 

schooling can earn 10 times the Ethiopian’s wage 

in the Netherlands (Figure 3).xvi 

 

 

 

 

https://www.cgdev.org/sites/default/files/alleviating-global-poverty-labor-mobility-direct-assistance-and-economic-growth.pdf
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. 

 
Figure 3. In many countries, the potential 

income gain from mobility exceeds the gain 

from investing in schooling 

 

Source: Smith, Rebekah, and Farah Hani. “Labor Mobility 

Partnerships: Expanding Opportunity with a Globally Mobile 

Workforce.” Center For Global Development, June 26, 

2020. https://www.cgdev.org/publication/labor-mobility-

partnerships-expanding-opportunity-globally-mobile-

workforce. 

 

With such large income gains, labor mobility has 

been clearly a powerful tool allowing people in low 

income countries around the world to escape 

poverty. Research shows that implementation of 

effective policies, allowing for well-regulated 

mobile labor force, is far more effective than any 

other poverty reduction tool.xvii For instance, the 

Ultra-poor Graduation Program, has been touted 

as  a gold-standard poverty reduction program that 

has been adopted by several nongovernmental 

organizations (NGOs) and widely celebrated for its 

demonstrated impact based on a cross-national 

rigorous study. On average across the countries 

studied, the program invests a net present value 

(NPV) of $4,545 over the course of two years2 and 

generates on average $344 gain in non-durables 

consumption gains in the third year. However, as 

the Figure 4 below shows, the less than 10 percent 

average rate of return on the program.  Even on the 

most optimistic assumptions about the duration of 

the program gains, the lifetime gain from this 

program is much smaller than the additional wages 

from one year working in the USA.    

Figure 4. Income gains from labor mobility dwarf the less than 10 percent average rate of return on 

the Ultra-poor Graduation Program—a gold-standard poverty reduction program. 

 
Source: Smith, Rebekah, and Farah Hani. “Labor Mobility Partnerships: Expanding Opportunity with a Globally Mobile Workforce.” 

Center For Global Development, June 26, 2020. https://www.cgdev.org/publication/labor-mobility-partnerships-expanding-

opportunity-globally-mobile-workforce. 

 
2 Measured across the five countries where the program has the biggest impact. 

https://www.cgdev.org/publication/labor-mobility-partnerships-expanding-opportunity-globally-mobile-workforce
https://www.cgdev.org/publication/labor-mobility-partnerships-expanding-opportunity-globally-mobile-workforce
https://www.cgdev.org/publication/labor-mobility-partnerships-expanding-opportunity-globally-mobile-workforce
https://www.cgdev.org/publication/labor-mobility-partnerships-expanding-opportunity-globally-mobile-workforce
https://www.cgdev.org/publication/labor-mobility-partnerships-expanding-opportunity-globally-mobile-workforce
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Further, labor mobility achieves these powerful 

gains in poverty reduction without an upfront 

investment from governments or donors, whereas 

programs like the anti-poverty interventions 

mentioned above require someone to put up 

money. This means that the “least you can do for 

the world’s poor is better than the best you can do;” 

that is, simply not prohibiting workers and 

employers from engaging in mutually beneficial 

cross-border transactions is much more powerful 

than the best programs development aid can 

finance.xviii 

The considerable increases in income gains 

stemming from labor mobility have been a strong 

incentive for individuals in low-income countries to 

seek jobs abroad. Labor mobility represents a much 

more effective poverty-reduction tool than other 

programs. And last but not least, besides helping 

the foreign workers themselves, the income gains 

also represent a great relief to their families back in 

their countries of origin. As Jason DeParle said 

during a LaMP virtual event, migration is in fact an 

anti-poverty program.xix 

 

Remittances Received by Foreign Workers’ 

Families 

 
Every year, many foreign workers send money back 

home to their families. These transfers, generally 

known as remittances, serve as a powerful tool 

uplifting well-being of families around the world, 

and especially in low-income countries. In many 

cases, remittances have been responsible for lifting 

the receiving families out of poverty. Specifically, a 

study conducted among seventy-one low-income 

nations revealed that a 10-percent gain in 

remittances reduces the number of people living in 

poverty by 3.5 percent.xx In Philippines, for 

instance, a 10-percent income gain from 

remittances lowered the poverty rate among 

receiving households by 2.8 percentage points.xxi 

For families in Afghanistan, remittances averaged 

$1,680 annually, which accounts for more than half 

of their income, and the households typically use 

them for basic needs.xxii  

Since remittances flow directly into households 

who are able to use them to bolster their 

consumption, education and health spending,xxiii 

they have proven to positively impact nutrition 

standards,xxiv healthcare,xxv and children’s school 

attendancexxvi as well as reducing child mortality.xxvii 

In general, evidence suggests that consumption, 

health and education are the three main areas for 

which families in low income countries typically use 

their remittances. However, remittances are often 

touted also as a potential source of investment 

financing. Even though this trend has been less 

proven, there have certainly been places where it 

occurred. Scattered data suggests that families in 

low-income countries use resources accumulated 

while working abroad also for investment in 

building a house, starting a business, and financing 

education.xxviii  

Overall, remittances inflows are counter-cyclical in 

sending countries, stabilizing income and insulating 

families of migrants from adverse economic 

shocks.xxix Estimates show that total global 

remittances reached $689 billion in 2018, out of 

which $529 billion went to “developing” or low-

income countries.xxx In India, for example, 

remittances received from migrants in Gulf alone 

rival private investment the country gets from the 

entire world.xxxi 

However, while incredibly powerful, it is important 

to keep in mind that remittances capture only a 

small portion of the foreign workers’ income gain. 

Adhikari and Stellitanoxxxii estimated the total wage 

gains from 19 non-OECD countries residing in 8 

OECD countries. Figure 5 below reflects these 

total gains compared to total remittances and 

foreign aid for each of the non-OECD countries, 

showing that the total wage gains are clearly way 

larger than either remittances or foreign aid.  
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Figure 5: Wage gains are vastly larger than either remittances or foreign aid3 

 
Source: Adhikari, S., & Stellitano, N. (2015). Migration as an Instrument for International Development. Retrieved October 26, 2020, 

from http://adhikarisamik.github.io/ 

 

Upskilling and Skill Gains Upon Return 

 

Besides income gains and remittances that can be 

expressed in financial terms, workers employed 

overseas also accumulate skills which they then 

bring back upon their return home. Specifically, 

workers gain skills abroad due various training they 

gain either on the job itself, or through the 

company as well as other external mandated or 

voluntary courses. Upon their return, the workers 

can then capitalize on these acquired skills to secure 

a job that requires higher skills and provides better 

salary than they would have if they had not 

migrated.xxxiii For example, research showed that 

returnees in Brazil, Chile, and Costa Rica have been 

overrepresented in highly skilled occupations and 

underrepresented in least-skilled trades.xxxiv  

 

 
3 Adhikari and Stellitano assessed a set of 19 non-OECD and 8 OECD countries. Wage data was provided by Claudio Montenegro of 

the World Bank. Bilateral migration data by educate and gender from 1980-2000 was drawn from the IAB Brain Drain Data. Bilateral 

remittance data for 2010 was drawn from the World Bank. Bilateral aid data  for 2010 came from AidData. 

Additionally, the new abilities may make the 

workers more attractive to potential employers, or 

in combination with potentially accumulated 

savings possibly allow them to open their own new 

businesses and train people at home.xxxv Evidence 

shows that when Indian- and Chinese-born 

software engineers, returned after the U.S. stock 

market bubble in late 1990’s, also known as the U.S. 

dotcom bubble, they had transferred institutional 

and technical knowledge and techniques to their 

home countries.xxxvi Also, when the Greek 

sovereign debt crisis spurred a return of large 

numbers of Albanians, more than half of the 

returnees took jobs as skilled workers in the 

industries, in which they were employed in Greece, 

while many other engaged in entrepreneurship 

using techniques they had learned abroad, creating 

jobs for themselves as well as non-migrants.xxxvii 

http://adhikarisamik.github.io/
http://www.iab.de/en/daten/iab-brain-drain-data.aspx
http://econ.worldbank.org/WBSITE/EXTERNAL/EXTDEC/EXTDECPROSP%20ECTS/0,,contentMDK:22759429~pagePK:64165401~piPK:64165026~theSitePK:4%2076883,00.html
http://aiddata.org/aiddata-research-releases
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Overall, migration opportunities increase earning 

potential for the workers, who in turn increase the return 

to skilling in their sectors. The new skills allow the 

returned workers to get better jobs, open new 

businesses, while teaching others what they had learned 

abroad. studies show, migrants return home 

wealthier, multilingual, more educated than people 

in their communities, with more work experience 

than those who have never lived abroad, and larger 

social networks and new technical abilities. 

Therefore, their homecoming typically results in a 

“brain gain” that benefit not only themselves and 

their families, but also their community and often 

even their country of origin as a whole.xxxviii   

 

Challenges Faced by Foreign Workers 
 

While labor mobility clearly represents the most 

effective tool to help individuals and their families 

to escape poverty, there are also some challenges 

that must be taken into account while creating and 

implementing labor mobility policies. The current 

labor mobility systems have been struggling with 

defects such as fraud, extortionary costs, worker 

abuse, and illegality, that adversely affect foreign 

workers. One of the best examples of these 

dynamics have been the nations of Gulf 

Cooperation Council (GCC), which have helped to 

millions of families to escape poverty through labor 

mobility flows, but also saw frequent cases of 

worker abuse and fraud.  

It is well documented that many foreign workers in 

a variety of existing migration systems experienced 

practices such as wage withholding, forced 

overtime, workplace health and safety violations, 

passport withholding, and a range of other forms 

of abuse. Some of the most disturbing examples 

include the 2022 Doha World Cup, with repeat 

reported cases of migrants going for months 

without pay,xxxix being forced to work overtime, 

living in sub-standard conditions, and even 

dying.xl Nepal has recently experienced an alarming 

trend of kidney disease in its young population, 

primarily among migrant workers who do long 

hours of physical labor in the desert, become 

dehydrated, and use painkillers at higher rates, all of 

which combine to make them vulnerable to renal 

failure.xli Canada has had famous cases of 

temporary foreign workers being subjected 

to unsanitary housing, wage withholding, and 

recruitment fraud.xlii Additionally, women 

migrants, who often work in the domestic sphere 

where there is little or no oversight, are uniquely 

vulnerable, resulting in excessive working 

hours,xliii physical and sexual abuse,xliv and again in 

the most severe cases death.xlv Moreover, workers, 

especially those working at low-skill jobs, are less 

likely to feel “comfortable acknowledging that they 

have rights and exercising them,” as pointed out by 

William Gois, the Regional Coordinator of the 

Migrant Forum in Asia, during a LaMP’s virtual 

event.xlvi 

The COVID-19 era has further stressed 

vulnerabilities of foreign workers in many 

countries. Migrants have been at higher risk of 

contracting the virus due to inadequate health care, 

worse economic conditions, and overcrowded 

living conditions. For example, 40 percent of 

Singapore’s COVID-19 cases in in mid-April were 

low-skilled foreign workers, resulting from their 

overcrowded and unsafe dormitory 

accommodations.xlvii At the same time, a majority 

of individuals infected by the virus in the Gulf are 

migrants.xlviii The International Monetary Fund 

expects the Middle Eastern and North African 

economies to fall by 5.7 percent in 2020, which will 

lead to a surge in unemployment, wage theft and 

unpaid work as businesses close their doors, spike 

in detentions and deportations due to visa 

expirations and increasing need for food handouts. 

In Lebanon, 250,000 foreign workers have been 

already hit by such hardship, being left abandoned 

and unpaid.xlix Overall, the pandemic further 

stressed the flaws of existing labor migration 

systems, pointing out the multitude of abusive 

practices and behaviors. 

Moreover, labor mobility flows are frequently 

characterized by extortionary high costs that 

amount to as much as nine months to more than a 

year’s salary abroad. For example, a recent study 

revealed that workers from Latin America and Asia 

paid intermediaries between $3,000 and $27,000 to 

secure visas to the US, l while the World Bank 
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reports that South Asian workers regularly 

pay $3,000 to $4,000 for jobs in Gulf Cooperation 

Council countries.li These costs are primarily paid 

towards recruitment agency fees; in Bangladesh, 

intermediary fees account for more than 75 percent 

of the overall migration costs.lii Therefore, many 

workers arrive abroad in debt which puts them into 

very sensitive situations, as they must maintain 

employment to be able to pay down their debts 

regardless of the potential abusiveness of their 

employers. A recent study on foreign workers in 

Singapore revealed that indebted workers 

“sometimes choose to endure harsh and/or unsafe 

working conditions rather than risk the [premature] 

repatriation” from raising concerns with their 

employers.liii It has been clear that the excessively 

high costs caused by the lack of transparency within 

the current market structure undermine the 

development potential of labor mobility.  

Further, in many migration systems, work visas, 

and especially temporary work visas, are tied to a 

specific employer. This means that the workers 

cannot leave their employers without losing their 

visa status. For example, in the U.S., employer-tied 

visas have been directly linked to potential for 

worker abuse, as workers on employer-restricted 

visas filed over 100 complains to the Federal Court 

for wage and hour deception between 1990 and 

2017 compared to eight from workers on 

unrestricted visas.liv  

And last but not least, psychological studies show 

that migrant workers have been increasingly prone 

to serious, psychotic, anxiety, and post-traumatic 

disorders caused by a number of socio-

environmental factors, such as loss of social status, 

discrimination, and separations from the family. 

The verbal or physical abuse that foreign workers 

often face when employed in dangerous, unhealthy 

jobs leads to a variety of disorders, including 

depression, anxiety, alcohol or substance abuse, 

and poor sleep quality, causing low life conditions. lv 

And yet, foreign workers are willing to undergo all 

the hardship and arrange their lives around family 

separation, rather than returning to the in many 

cases extreme poverty in their home countries. In 

 
4 In 1997 prices. 

other words, while we may see migration as tragedy, 

for many foreign workers it is an opportunity, as 

DeParle put it.lvi 

Still, all the bad outcomes of labor mobility work to 

create a powerful political coalition against it, with 

irregularity fueling the anti-immigrant right wing 

and concerns around worker abuse building 

opposition from the left wing. However, it is 

important to point out that these outcomes are not 

inherent to labor mobility, but rather a result of 

poorly constructed systems and incentives. 

Therefore, workers from low-income countries 

need well-regulated efficient labor mobility 

systems, which will allow them and their families to 

escape poverty while protecting them from risks 

and eliminating challenges that come with the 

decision to move abroad. Moreover, as Joe 

Martinez of CIERTO suggested, a part of these 

systems should be also an ecosystem of actors 

creating oversight of governments and safety for 

the workers.lvii 

 

Conclusion 

Despite the unquestionable benefits labor mobility 

brings to foreign workers and their families, 

sending as well as receiving countries tend to 

implement inefficient policies that further restrict 

labor mobility. The stringent measures have been 

typically based on the thinking that without 

restrictions on migration, migrants from poor 

countries could transmit low productivity to rich 

countries.lviii However, models show that a 3-

percent increase in the OECD labor force through 

relaxed restrictions on labor mobility would 

produce $150 billion4 in global welfare gains, 

accounting for gains to the movers, gains and losses 

in host countries, as well as gains and losses in 

sending countries. According to 2006 estimates 

from the World Bank, a 3-percent increase in 

OECD labor force over a decade-long period 

would result in $674 billion in global welfare gains, 

which is 5 times total development assistance. lix 

These vast gains, unrealized as a result of policies 

restricting labor mobility, are what economist 
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Michael Clemens’ famously refers to as ‘trillion 

dollar bills on the sidewalk.’lx Additionally, 

according to a separate research, gains from 

lowering barriers to emigration appear to largely 

exceed gains from further reductions in barriers to 

goods trade or capital flows.lxi  

So, what does this mean for the existing as well as 

future labor mobility policies? A recent study aimed 

at making the case for efficiency-enhancing 

migration barriers5 showed that while dynamically 

efficient policy would not mean any open borders 

measures, it would certainly include relaxations of 

current restrictions. In other words, the new 

efficiency case for some migration restrictions 

seems to be a case against the stringency of these 

existing restrictions.lxii  

As an example, New Zealand is one of the first 

countries that have recognized the potential of 

seasonal worker programs to become part of 

international development policy. Its Recognized 

Seasonal Employer program is one of the most 

prominent systems designed through this 

perspective, and its results revealed increased per 

capita incomes, expenditure, savings, and 

subjective well-being among the participating 

migrants.lxiii At the same time, displacement of the 

native-born workers has remained low. Data also 

showed that foreign workers, who come to New 

Zealand through the program, seem to be more 

productive than local labor and their productivity 

rises as they return for more seasons. lxiv 

Labor mobility clearly holds vastly more promise 

for reducing poverty than anything else on the 

development agenda.lxv It allows workers from low-

income countries to go abroad, and thus support 

themselves as well as their families and relatives 

back home – a practice that eventually leads to 

overall poverty reduction. Therefore, the existing 

labor mobility systems with overly strict restrictions 

hurt not only the foreign workers themselves but 

also the involved sending and receiving countries 

overall. At the same time, the current policies often 

fail to prevent abuse of foreign workers, allowing 

for dynamics that leave physical as well 

psychological harm on the affected individuals.  

It is necessary for the governments of sending as 

well as receiving countries, employing sectors and 

other actors in the mobility industry to cooperate 

with foreign workers and organizations that 

represent them. Together these actors can establish 

common policies and standards allowing for 

efficient and safe mobility of foreign workers, 

resulting in overall reduction of poverty on global 

scale. 

 

About LaMP 

Labor Mobility Partnerships (LaMP) aims to increase 

rights-respecting labor mobility, ensuring workers can access 

employment opportunities abroad. Its overarching goal is to 

make it easier for its partners to build labor mobility systems 

at the needed scale, thus unlocking billions in income gains 

to people filling the needed jobs. It focuses on connecting 

governments, employers and sectors, the mobility industry, 

and researchers and advocates to bridge gaps in international 

labor markets, and creating and curating a repository of 

knowledge and resources to design and implement mobility 

partnerships which benefit all involved. LaMP’s functions 

include brokering relationships between potential partners, 

providing technical support from design to implementation of 

partnerships, and research and advocacy around the impacts 

of successful partnerships.

 

 

 
5 The study considered three main parameters – transmission, which is defined as “the degree to which origin-country total factor 
productivity is embodied in migrants”; assimilation defined as “the degree to which migrants’ productivity determinants become like 
natives’ over time in the host country”; and congestion, which is “the degree to which transmission and assimilation change at higher 
migrant stocks.”  
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